
 

 

 

Re: SET Selection Criteria for Māori applicants 

 

Tēnā koe e Joanna 

 

Position Paper for Selection of Māori into SET Training 

 

Māori Health Advisory Group Recommendations 

 

This paper has been written to asist the college in making guidelines for speciality training 

applications. They are in repsonse to the recommendations of the Managing Bias Working Group. 

We recommend points be awarded for whakapapa Māori (Māori ancestory) which can only be 

obtained by Māori, but also Te Ao Māori points, that can be obtained by anyone. A candiate who 

achieves Te Ao Māori points will have a broader set of skills able to enage more with an under 

privledged section of society and would therefore be a better doctor and surgeon.  

Each specialty needs to be cognizant of the fact that entry onto training is the beginning and 

indigenous applicants must be protected throughout training. Each training board should have written 

guidelines on how to minimise discrimination and have zero tolerance of racism through training. 

They should also have guidelines to ensure indigenous trainees are hired into consultant positions 

upon completion of their training.  

This paper is for Māori applying to surgical training schemes within Aotearoa New Zealand. It may 

or may not be appropriate for any other groups.  

  

Points that can be achieved only to Māori applicants 

1. Deomonstration of whakapapa Māori (any 1 of the following)  

• Previously a member of MAPAS or Otago equivalent through meical school 

• Written evidence from Iwi rūnunga of candidates enrollment with Iwi.  

• Member of Te Ora -Māori Medical Practitioners Association 

 

Points that can be achieved by any applicant 

2. Involvement in Te Ao Māori 

a. Te Reo Māori -  
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- Commitment to te reo Māori language (hold a 5 minute conversation) 

o Equivalent to NCEA level 2 

o Equivalent of stage 2 University level 

o Equivalent of level 2 Wānanga (TWOA) 

(Minimum of 12 months full time study) 

o Iwi/hapū whare wānanga (examples below) 

§ Ngāti Whātua – Matakahi 

§ Hauraki – Te Whare Tāhuhu Kōrero o Hauraki 

- Basic te reo Māori (hold a 10 minute plus converastion) 

o Te Ara Reo Māori 4 (TWOA) 

o Poupouhia o te Reo (Raukawa) 

o Or other similar courses as above 

- Fluent in te reo Māori  

o Completion of Level 7 Te Pīnakitanga or other full immersion reo 

course (Takiura) 

o  As assessed by local rūnanga/iwi or hapū leader 

 

b. Cultural Experience –  

- Involvement in kohanga reo or Kura Kaupapa (either Applicant or Applicant’s 

children)  

- Involvement in cultural activities (minimum of 1 year’s involvement) Examples 

include waka ama, kapa haka, local marae involvement (minimum 1 year). 

Evidence must be provided that clearly states the start and end date (or 

continuing) and time commitment involved. A letter of endorsement to confirm 

involvement in each activity from the Kaumātua, Kaiako, coach or from the 

CEO or Chair of the iwi authority must be included 

Scoring of points from this section would be similar to a higher degree. The points awarded to a 

PhD should be the points awarded in this section. To be fluent and have active involvement in Te 

Ao Māori would take 5-6 years of study at a minimum. A medical diploma which often takes either 6 

or 12 months to achieve would get beginner level Māori points. Te Reo should score as 75% of the 

available points with cultural experience making 25%.  

College or speciality will need to have staff to be able to assess fluency in te reo Māori.  

 

3. The interview 

 

• Candidates applying with whakapapa should be interviewed by a panel with significant 

Māori membership (at least one member) and at least one quarter of the interview time 

should be allocated to discuss te ao Māori. 

 

4. Entry into SET training 

 

• Successful Māori applicants will be welcomed into AoNZ Set programs with a formal 

pōwhiri in November of the preceeding year. This will give applicants to meet current 

SET trainees and RACS support staff. 

 

5. Welfare during SET Training 

 

• The welfare of Māori SET trainees will be a priority for RACS 

• The position of AoNZ Māori Supervisor of Surgical Training will be made permanent 
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• Quarterley webinars of all Māori SET trainees will take place 

• Both non-surgical and surgical staff will be available for pastoral support for Māori SET 

trainees 

• There will be 6 monthly phone checkins with all Māori SET trainees to check on 

progress and identify issues early 

 

6. Zero tolerance for racism 

 

• All training sites should be accredited as culturally safe/culturally competent as part of 

training accreditation requirements and this will be undertaken as part of the current 

accreditation process. This could involve interviews with past registrars, managers, non-

surgical staff re cultural safety of dept, any racism etc, as well as an expectation that all 

consultants involved in training have undergone cultural safety and Te Tiriti training.  

 

Ngā mihi, 

 

 

 

Dr John Mutu-Grigg BHB, MBChB, FRACS 

Ngāti Kahu, Te Rarawa 

 

Chairperson  

Māori Health Advisory Group 

 

 

 


